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daleEl Release of Personal Information Agreement
AR ELLTRP HERFFARRG T A2 (T JHA DD ) Bdeiv gg@ & £ 470 FFehp L FAL
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D /F' a ‘:’F w3 MEEeBEFEZTAETAZ BRI 3’ =V Ay HTF J'ﬁ.‘#’ This agreement stipulates how FIH Regent Group (hereinafter
referred to as “the Company”) shall handle all personal information collected by this form. By signing this Agreement and placing a check next to “I agree”, you acknowledge that
you have read and understand this Agreement and voluntarily accept the duties and obligations set forth herein. If you are under the age of 20, you should not arrange an
interview until your parent or legal guardian has read and understood this Agreement and voluntarily accepts the duties and obligations set forth herein. However, if you have

agreed to an interview, the Company will assume you have obtained the consent of your parent or legal guardian and that you agtee to the following:

LA 2P (b FRE R $”>‘>&*?%%%17m@44w’9m Bt TE A TR R Z RN L L T 0 B A D
LS -f‘ fﬁ 14 PEJI ﬁ\ A % }f@“’ % ‘1 & i A F /‘f? ° The Personal Data Protection Act and related laws require the Company’s Human Resources

Department to collect, use, and maintain your personal information in accordance with its provisions.

2 BT EBATRRES  REOR TR RSP DFEANSRE - DU UL Qi dit % '11«@%@%
BE R AIEE Y S GO R AL PRERFBREDBICF Y 0 A0 P EERL c R AGFR D H T
REF X #FB* [ A2} é’ biaR T’;f ‘;-L iF o %f?}‘?"—ﬁ I A L ﬁﬂﬂﬁl‘l’ﬁ“ [l ;)a 2 © Under the Personal Data Protection
Act, you may exercise the following rights with regard to your personal information: (1)any inquiry and request for a review of the personal information;(2)any request to
make duplications of the personal information;(3)any request to supplement or correct the personal information;(4)any request to discontinue collection, processing, or use
of personal information; and(5)any request to delete the personal information. However, the Company reserves the right to refuse a request due to operational reasons. The

Company shall not be held responsible for any damages incurred as a result of exercising the abovementioned rights. If not fired for the position, the Application Form will

be destroyed in one month.

3. Eﬂ&ﬁxFﬁWi“‘ﬁﬁ%‘*ﬁ e FIET ﬁﬁ’ﬁ‘p%’mﬁﬁ Ao F R UFGRE S SRR
IB¢ A F" 7}4 F] ~ _‘-‘,‘_ # F' ’f' s Ea EY F‘"l’ F A v” *}EZ I A NS UE Eﬂ\ }i ° You may choose to provide or withhold your personal
information from the Company. However, the Company reserves the right to not offer you employment due to lack of information or discharge you should such omission

of information be deemed as falsifications of company documents which potentially negate your eligibility for employment.

4. :Fji i A F‘xff"—'}‘i [E3 'F’ﬂf"’ 1w AP LA F‘j“/)%lfm‘?‘ ;i"i ’ l% ) ‘f- li** FE ~”§f]°+ ° Please approach the Company’s Human

Resources Department directly to update any changes to your personal information, in order to ensure that your information is accurate, up-to-date, and complete.

5. Ao @ Ad FiRdtdeig s TR A TREERZ  RTAFR L FRAEE 2 T S ﬂ’ﬂ%%‘ CIREDIE A AR B IR
e~ H ,ﬁ:i’—%-’ sy RO A A ﬁ;&,g&i&«:?gm e R E N £ 0~ TR A ekt ES «% ’ﬁﬁ%" N AT IE o In the
event that the personal information is stolen, disclosed, altered, or infringed upon due to natural disasters or circumstances beyond the Company’s control, thereby resulting
in the violation of the Personal Data Protection Act, the Company’s Human Resources Department shall notify you via telephone, letter, E-mail, or online announcements

after an inspection is concluded.

6. Eﬁ. )?* 3 ’ L] F FREILALPD 3: JeJT % 'f & i A A B2 2T % o You acknowledge that this Agreement respects your rights and

interests in the collection, processing, or usage of personal information and the information shall be handled in accordance with the Personal Data Protection Act.

7. @A A ?‘/&{Kﬁ-fﬁ@’“ﬁfﬁ@?i%ki%%%? %E'f' s f’j;iiﬁa%ﬁ”"?l\:’ﬁﬁgﬁﬁ%l‘;}pi Y PN T e BN St

BUd e 4ok B3 PR Boanp Fo R BHERRFLEE R GF c FRRG B PASRI AR LS ZEHT
gz p 75 Z_F1E o The Company’s Human Resources Department reserves the right to mod1fy or amend the rules of this Agreement and to publish the

amendments on Regent E-Campus and notice boards. No individual notices shall be made. If you do not consent to the amendments, please do not continue to fill out this

Agreement and Employment Application Form, otherwise it shall be deemed your consent to the rules stipulated in this Agreement.

8-”B$%&4%hmﬁmﬁ@‘“m’i%{éaérﬁwﬁ,%£$kié@% FEALE 197 b A LR 2
X @ %3 © Bven if you provide any written or oral comments pertaining to this Agreement, the Company can only guaranty that your rights clearly expressed in this

Agreement shall be met.

o

l%%/éﬁ?g/éfﬁbd\ﬂ:'i fﬁ;;ﬁbbii’# s 1A ﬂ\}‘f- FFb’a‘i‘ ij@,;p@é “f‘-s\@];‘zﬁiﬁ, u@,,;—ruilfi‘p%
R ’g i%’.: 7% I ° Governing Law and Jurisdiction: This Agreement shall be interpreted in accordance with the laws of Taiwan, Republic of China. Any irresolvable

disputes arising under this Agreement shall be submitted to the Taipei District Court.

l:lf\ l 2 % = t n‘l e i —é:,' F\ 75 I hereby acknowledge that I have read the contents of this Agreement and give my consent.

’tﬁlf N ,E% z Applicant’s Signature: (;%‘ % ) Date: # 1 p



@ggﬂf EMPLOYMENT APPLICATION FORM
rATPEI %kf_ev_\z’ ;ﬁ-%—

ASSOCIATE NO. TIME CARD NO.
YRR L R
POSITION APPLIED : SALARY EXPECTED :

FERE RFIAKL 1 FE ?
WILL YOU WORK NIGHTS OR ON A ROTATING SHIFT ?

TR E Bow O F &

Name (Chinese) (English) Gender O M g

B ;?j L inE - e

Nationality I.D. Card No.

A&/ /p 0 (d@ ) £ ¥

Date of Birth Age

TGS (i) =

Home Telephone No. Cell Phone No.

R iigl g AmEe D03, e 007 OE 59
Present Address Handicapped manual (rgpd B fiEy FEi2 % 38 iF)
T g paa 00

E-Mail Abotigine (iyp R A E1 T RRZE % 12 1)
i A B P A

Blood Type Height CM

i K IEREN AN EN &

Military Service Discharged Exempted Wit for. Year(s)

i1 E [ 4@ [ix@ []= W'\@‘ﬁ;}l B (FFMRT~ 2 # Bus~ X & Train) ERS
Transportation Motorcycle Car Public Transportation Others

F—i}i—y DEFER R S R d s Wk fe i% Relatives : List Father, Mother, Brothers, Sisters, or Spouse.

4+ 7 Name [ Relationship - Age Ak Address B%\ * Occupation

i"%‘ oA Emergency Contact:

£}

i B % Eie [ERE:12
Name Relationship Tel. No. Address

Ty F # Educational Background:

& ZE [
¥ K FH A/ ER2 R From d To %
Education Name of School/Major Receix}zg%jf\ifar ded Month " Year # Month " Year #
B %
Highest Education
x B
2nd High Education
H W
Others




(£3 B%\« e (AEBMTARiTiE Efﬁk« 28 B ) Employment History (List Present or Last Employer First):
b

27 L B =y B W (Ae-2) W R T/ F T
Name of Company | Location Position Nature of Work Period (From~To) Reason for Leaving/Salary

/
/
/

«fi Fﬁ%b X References:

#i iy References ¥ & Name JRF% 8 i* Company E?F“‘ Position T 3% Tel. No/ & =+ R {2 E-Mail
gL
Reference 1
HR FE3% [] Positive
Confirmed [] Negative %'%\Remarks
L2
Reference 2

HR FE3% [] Positive
Confirmed [] Negative F::,E'%\Remarks

AP i % A Referral:

7 % Referral 4+ % Name Y > Development B%‘« Position B % Relationship
RS
Referral

5 £ 2 2 Skills & Qualifications:

o B £ /Skills

= ’]‘)év FE 5 / Certificate

‘:‘% 4% B2 4% Interests & Hobbies:

1 2 3
%% % fv * Language Skills:
£ . Speak B Write & Understand
Language B EX. e G B EX. el ¥ R B EX. 2 G ¥ R
7 =3 English
P 3% Japanese
[ 5 /E z -‘F" #\ : Medical History/ Supplementary Information ( ‘.?“g] i¥ Please Circle The Answer)
1.p o E g 2 ZF 3 [ [ENT ;Pc Pl g -0 zag AFASAHE 4"JL 7 & 21 % Have you suffered from any setious illnesses or undergone any

operation(s) within the last two years that may prevent you from walking or standing for a long period of time? H_Yes/ F No> 'Q\T'”ﬁ ‘"ﬁ ’ F%‘;L i

B IF yes, please give details.

2.8 % %JF TrEE B }fis Have you suffered from any of the followmg infectious diseases? %_Yes / & No, H_%&, P& T 7|
PRI IE P OIF yes, it is? (2) %% 55 1% Tuberculosis  (b)#¥ . Hepatitis f’_}_[ﬁ’, Sexually transmitted diseases  (d) f* LA b3 /?3 Skin diseases
©% #F FH Typhoid (HF # Others

3.8 % *ﬁ T %ﬂ 2 4% Have you ever been convicted of a crime? ®_Yes / F No, -&r’ﬁ —ﬁ » {7 PEE 4 If yes, when?
i® f;é_ﬂk f« What was the crime?

(U FHE D0~ AR E A ’Tg‘f & 3 Required for Security & Accounting Department & Cashier Position)

4, T\El'—\?- ? Hoaix EF“« AR D F Are you telated to ot acquainted with a member of staff at this hotel ? TFILYe% / F No,

ﬁ:

v+ Name: €KF'“ Department: E&g e t Relationship:

,{; Applicant’s signature fﬁ-%\ P 2P Date




Above Average Average Below Average
IR NI N srml e 4 B
55/ 8 48 Motivation @ﬁfif} iﬂu 4“.)‘ j‘éﬁ./}-.% ‘iAEFJ‘*IiF B R EE . (15) 5 4 3 2 1
Fit/Interest Has a genuine interest in joining the company and taking on the |
) position @9 5 4 3 2 1
BB/ Avdtude/ | i FEAREEBTAAE EEE ol (159 5 4 3 2 1
Personality Is courteous, sincere, positive, respectful, pleasant, and friendly (20d) 5 4 3 2 1
% % Bl A 22 5 FEA S KPERE S a1 3 4 3 2 !
Overall Appearance Is intelligent and well-groomed (20d) 5 4 3 2 1
P R e Y R T .
G4 Culture Fiy | BEHASNERF - f Bt s 2RI RRLE | 5 4 3 2 ]
Adantability Is self-demanding, disciplined, adaptable and gets along with g
p Y people (2nd) 5 4 3 2 1
oA § }.@‘ffi“ﬁ EHAPM O TSR E (1s) 5 4 3 2 1
Has relevant work experience and sound knowledge about the
Job Knowledge iob (20d) 5 4 3 2 1
i Rt 4 ReP% B HE AL @3 4 3 2 !
Confidence Shows confidence and asks relevant questions (20d) 5 4 3 2 1
gt et v § e i G 5 4 3 2 1
Conversational Ability | Well organized and clear responses (2nd) 5 4 3 2 1
L TE) Rtk chsds s 0 10 £ 30 122 I GV 4 3 2 !
Overall Interview Qualified and suitable for the position & team (2nd) 5 4 3 2 1
MEATRENCE DI ] (1%9) 5 4 3 2 1
Language Ability Fluent in foreign language (spoken) d
(If applicable) " g 1anguage (sp @) 5 4 3 2 1
#7 3 First Interview 4§ 3 Second Interview
[] 4& & Recommended [] 3& & Recommended
[] 4.8 Declined (1 383 Declined
% 3¥ Comments: & ¥ Comments:
v P & o P
Signature Date Signature Date
Department Position/Grade Salary
H i3 ’FZ Department Head signature: IR A 'F‘: Division Head signature:

A 4 F R 3% Human Resources

W %#)/% % 4 4 Budget/Actual Manning:

B =% p ¥ Commencement Date:

LRy

71 ¥ & ¢ HR Department Head signature:

B 57 23E Salary Range:

P47+ £ Comptroller signature:

3,532 General Manager signature:

BB (z )"t (for B Grade and above)

3 17 & CEO signature:

% ¥ £ Chairman signatute:




